b M

Bt qrpum 8 .~

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHREE GURU GOBI ND SI NGH JlI
COLLEGE PAONTA SAHI B

Name of the head of the Institution

Dr. Veena Rat hore

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01704223357
Mobile no. 9418063730

Registered Email

gcp.ac. i n@nmai |l . com

Alternate Email

gcpaont asahi b@nai | . com

Address Paonta Sahib District Sirnour
City/Town Paont a Sahi b

State/UT H machal pradesh

Pincode 173025

GOVERNVENT




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Jagdi sh Chauhan

Phone no/Alternate Phone no.

01704223357

Mobile no.

9418063730

Registered Email

gcp.ac. in@nmai |l . com

Alternate Email

gcpaont asahi b@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcp.ac.in/wp-content/upl oads/

2021/ 05/ GCP- AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEd Period From Period To
1 B++ 2.79 2017 02- May- 2017 01- May- 2021
6. Date of Establishment of IQAC 19- Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Medi cal

Di agnosis & First Aild was
organi sed by the Deptt of
Zool ogy

19- Dec- 2019

Installation of Two

14- Nov- 2019

2446



http://gcp.ac.in/wp-content/uploads/2021/05/GCP-AQAR-2018-19.pdf
http://gcp.ac.in/wp-content/uploads/2021/05/GCP-AQAR-2018-19.pdf

Suggesti on Boxes-Each for 01
| QAC & Wonen

Gi evances/ Gender
Di scrimnation Cell

I nstallation of 09- Sep- 2019 2446
Central i sed Heavy-Duty 01
CGenerator Set for

Uni nt errupt ed Power

Suppl y

I nt roduction of Skill 01-Cct -2019 180
Devel opnent Progranmes- 365

CRM & BFSI

Install ati on of 05- Mar - 2020 2446
Wor kstation in 01

Mul ti purpose Digital Lab

Speci al Lecture on Skill 26-Jul - 2019 300
Devel opnent 01

Conversi on of One 31- Mar-2020 2446
addi tional main C ass 01

Roomto Smart Room

Nat i onal Sem nar on 20- Feb- 2020 150
Recent Advances & Future 02

Trends in Cheni cal
Sci ences organi sed by
Deptt. of Chemistry

Two days Nati onal 25- Feb- 2020 150
Wor kshop on Floriculture 02

organi sed by Deptt of

Bot any

Two Days Nati onal 27- Sep- 2019 40
Wor kshop on Food 02

Adul teratioin organised
by Deptt of Chemistry

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shree Guru RUSA Centre-State 2018 10000000
CGovind Singh Ji [Infrastructural CGovt 1
Gover nnent G ant
Col | ege Paont a
Sahi b
Shree Guru Star Col | ege DBT Govt. of 2019 6300000
Govi nd Si ngh Ji Schene I ndi a 1
Gover nnent
Col | ege Paont a
Sahi b
Shree Guru Sal ary State Govt 2020 43327929



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9415_Quality_Initiatives.docx

Govi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

CGovind Singh Ji | Rei mbursenent
Gover nnent (Regul ar Staff)
Col | ege Paont a
Sahi b

Shree GQuru Medi cal State CGovt 2020 62202

CGovi nd Singh Ji | Rei nbursenent
Gover nnent (Retirees))
Col | ege Paont a
Sahi b

Shree Guru Medi cal State CGovt 2020 835524

CGovi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

Shree Guru O fice Expenses State Govt 2020 200000

CGovi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

Shree Guru Travel Expenses State Govt 2020 1206

CGovind Singh Ji | Service Schene
Gover nnent
Col | ege Paont a
Sahi b

Shree Guru Nat i onal Centre-State 2020 86400
CGovt 1

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9415_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9415_Minutes.pdf

1. As a drive towards enpl oynent generation and skill upgradation, two skill
devel opnment progranmes were introduced i.e. Customer Rel ati on Managenent (CRM
and Banki ng Financial Services (BFSI). These programmes were excl usively

i ntroduced for the outgoing students of the college. A Total of 180 Students (90
each) were enrolled and inparted skill upgradation, training and retraining.

2. Conversion of one additional nmain class room (Room No 101) to smart roomwith
i nternet enabl ed audi o-vi sual Android Based Digital Flat Panelto extend the audio-
visual teaching aid to the students.

3. Two Suggestion Boxes — each for “Internal Quality Assurance Cell” and “Wnen
Gri evances & Gender Discrimnation” has been installed and placed at the
appropriate place. The suggestions and grievances received are settled
periodically and pl aced before | QAC neeti ng.

4. The online student’s satisfaction survey portal has been created on the
coll ege website as per the NAAC guidelines. The feedback of final year students
has been received in this regard.

5. Execution/inpl ementati on of the recommendati ons nade during | QAC neeti ngs
t hrough the various conmittees/cells/clubs/societies and periodic follow up and
nmoni toring of the work assigned to the respective comm ttees.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Establ i shnent of an Internet enabl ed Mul ti-purpose digital lab has partially
Mul ti-purpose Digital Lab with capacity |[been conpleted by installing 34
of 30 Systens approx. wor kst ati ons. The process of purchase &

installation of Conputer systemis
under progress.

Wor kshops on the contextual /rel evant A National Wrkshop on Food

thenes to be organi sed by the Adul teration organi sed by the Deptt of
Departnments of Chenistry, Botany and Chem stry under DBT sponsored Star-
Zool ogy under DBT (Govt of India) Star [College Schene on datedl8th March 2020.
Col | ege Schene. Thi s workshop was participated by 150

participants fromacross North Indian
States, faculty menbers of this college
along wi th stake hol der students of
participating departnments (Chem stry,
Bot any & Zool ogy). 2. Two Days Nati onal
Wor kshop on Floriculture, organised
byDeptt. of Botany, SGGSJ Govt Col |l ege
Paonta Sahib H P. in collaboration wth
Regi onal Horticultural Research &
Training Station (RHRTS) Dhaul akuan on
25-26th February 2020. 3. A Workshop on
Phyt ochemi cal Screeni ng was organi sed
by Deptt of Botany on 14th Decenber



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9415_Contribution.xlsx

2019 and anot her Workshop on Medi cal

Di agnosis & First Aid was organi sed by
the Deptt of Zool ogy on 19-20 Decenber
2019. Both these workshops were
participated by the Star Coll ege
participating departments along with 40
st akehol der students.

One More main class roomto be
converted into smart class room by
installing Internet enabl ed audio-
vi sual system

To extend the audi o-visual teaching aid
to the students, one nore class room
(RN 101) has been equi pped with

i nt ernet enabl ed Android Based Digital
Fl at Panel and is now functional.

A separate register will be maintained
for recording suggestions and action
taken on periodical basis.

Separate regi sters have been mai ntai ned
to record the suggestions and action
taken report in respect of the
suggestion boxes pertaining to | QAC and
Wonen Gri evances/ Gender Discrim nation

Two Suggestion Box to be placed in the

Col I ege- One each for ‘Internal Quality
Assurance’ and ‘Wnman Gievances’ &
Gender Discrimnation

Two Suggesti on Boxes — each for
“I'nternal Quality Assurance Cell” and
“Wnen Gievances & Gender

Di scrimnation” has been installed and
pl aced at the appropriate place. The
suggestions and gri evances are received
and settled periodically and pl aced
before | QAC neeti ng.

To Conpl ete the process of
establ i shmrent of Two Desi gner
along with appropriate sitting
arrangenents as a substitute of Conmon
roomns,

Sheds

Two Designer Sheds as an alternative to
the Common room have been established
with proper sitting arrangenents.

To Purchase of Reference Books for the
Coll ege Library for all the subjects
havi ng Post- G aduate Cl asses i.e.
Econom cs, English, Hindi, and
Conmerce. Also the required alnirahs to
be purchased for these reference

Five almrahs for the college library
have been purchased exclusively for the
ref erence books pertaining to the Post
Graduate cl asses. Further, the process
of purchase of reference books for Post
graduat e cl asses coul d not be purchased
due to the outbreak of covidl9
pandem c. But now the process is at the
final stage, and thus will be conpleted
during the year 2020-21.

A series of Special Sessions to be
organi sed by the Career Counselling/Job
Pl acement Cell of the Coll ege.

To address skill, training and groom ng
needs of the students, a Special
Session on Skill Devel opnent was

organi sed by the Career Counselling
Cell/Job Placenment Cell of the college

in collaboration with *H machal Pradesh
Kaushal Vi kas Nigami and ‘Indian
Institute of Skilled Devel opnent’ on

dat ed 26-07-2019. This session was
partici pated by about 300 students of
the college. 2. Also Two skil

devel opnment progranmes were introduced
i.e. Custoner Relation Managenment (CRM
and Banki ng & Financi al Services
(BFSI). A Total of 180 Students (90
each) were enrolled and inparted skil




upgradation, training and retraining.

Under the Skill Devel opnent Drive of
the Govt (Indian Institute of Skill
Devel opnent, & Hi machal Kaushal Vikas
Ni gam different skill

devel oprent/training progranmes wil |

| aunched for the outgoing students of
the college for their proper groom ng
at the undergraduate |evel.

be

Two skill devel opnent programes were
introduced i.e. Customer Relation
Managenent (CRM and Banki ng& Fi nanci al
Services (BFSI). These progranmmes were
excl usively introduced for the outgoing
students of the college. A Total of 180
Students (90 each) were enrolled and

i mparted skill upgradation, training
and retraining.

To Install Centralised Heavy Duty
Generator Set (which is already under
process) to be conpl et ed.

For uninterrupted power supply, the
Central i sed Heavy Duty Generator Set
has been installed and i s now

oper ati onal .

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes , the Managenent |Information System

currently operational (maximum 500 words)

is extensively utilized in the overall
functioning of the College. The
institute is currently running the
foll owi ng nodul es whi ch are operati onal
by Coll ege, State Governnent and the
H machal Pradesh University Shima. 1.
PMS for Enployee Staff (at Govt
Level ). 2. ESalary for Enployee Staff
(at Govt Level) 3. ESerivice Book (at
Govt Level) 4. Schol arshi p HP EPASS
(Govt Level) 5. EExam nation (HP

Uni versity Level) 6. PFM5S (CGovt Level)
7. Fee Collection Software (Coll ege
Level ) 8. NList (National Level) 9.
Cont i nuati on Conprehensive Eval uati on
(CCE) 10. Online Entry of CCA and
Practical Marks. 11. Attendance record
of students (Daily Basis Class w se
Subj ect wise) 12. Data Base back up



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9415_Quality.xlsx

13. Gover nnent eMar ket pl ace (GeM

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the curricul um designed and inpl enented by the H machal
Pradesh University Shima through Boards of Study in all subjects offered by
the university. The Board of study for a subject includes senior professors in
the subject and representatives fromvarious colleges. The course is updated
fromtime to tinme as per the changi ng needs of the students, new advancenents
in subjects and policies introduced by the Departnent of H gher education from
time to tinme. The institution adheres to the instructions and curricul um
Modi fication fromthe university. The institution does not have any separate
mechani sm for curricul um devel opnent. However, efforts are made, within the
[imtations of the prescribed framework, to conplenent the curricul um wherever
necessary. This task is left to the initiative of departnments. The coll ege
devel ops action plans for effective inplenentation of the curriculumat the
begi nning of the session where effective strategies are devised, keeping in
view the staff and infrastructural constraints, for the inplenmentation of the
curriculum The first step in curriculumdelivery is the fornmulation of a
compact tine-table. The tinme table is franed to optim ze the infrastructure
while maintaining discipline in the college. Thus subjects are staggered in a
way so as to maximze the utilization of lecture halls, |aboratories, Library
and pl ayground. The teachers are notivated to conplete the curriculumwthin
the stipulated tinme. Each teacher individually prepares the course-w se plan
al so taking into account the college activities calendar and the HP University
cal endar. After deliberations, each Department through its HOD distributes the
courses and cl asses anong the staff including practical and intimtes the
Principal and the tinetable commttee. The tinetable committee franmes the
tinmetable as per work distribution by the concerned HODs, making best efforts
to conply with the UGC norns for each class. The departnent wise tinme table in
case of the departnment having nore than one faculty nenber is divided with
mut ual understanding to allow the teachers to take care of other assignnments
allocated to them The courses are distributed anmong teachers to be conpl eted
individually in npst instances. However, in certain subjects/ courses, the
syl l abus/units nay be shared anong the teachers. The teachers conplete the
syllabus within the allotted tine. Apart fromthe curriculum the students are
encouraged to participate in activities organized by the college and the
university. The students are encouraged to provi de feedback regarding the
compl etion of the curriculum Docunentation for curricular and extracurricul ar
activities carried out in college is nmaintained. The activities carried out in
the college during the year are docunented in a special activities register.
The Librarian nmaintains a date wi se record of the the news clippings nentioning
coll ege activities appearing in various newspapers. The |In-charges of the
various cells of the college maintain docunmentation about the activities,
enrol ment and expenses of their respective cells. The Internal assessnent is
mai ntained in the office and in the respective departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship




Ni | Cust oner
Rel ati ons
nmanagent

Ni | BFSI

01/ 10/ 2020 365

01/ 10/ 2020 365

Yes Yes

Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
180

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Programme in BFSI

Skill Devel opnent 01/ 10/ 2020 90
Programe in Custoner
Rel ati ons Managenent

Skill Devel opnent 01/ 10/ 2020 90

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9415_Program_introduced_1616503934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9415_Value_added_courses_1616689621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9415_Projects_undertaken_1616503977.xlsx

The formal feedback from students is taken through CSCA during its nmeeting with
CSCA Advisory Conmittee or through interaction of students with the teachers
and | QAC/ RUSA Coordi nator. During the Parent Teacher Association neetings,
various matters related to student‘s performance, including curriculum are

di scussed and fornmal feedback is obtained. The GCP Al umi Associ ati on has been
forned and regi stered. Several alumi of the College are well placed in
different fields and their interaction with the students and the faculty
generates the constructive feedback related to curriculumenrichnment, which are
forwarded to the University authorities and Governnment for consideration. The
feedback fromteachers is elicited largely at Staff neetings, which are chaired
by the Principal and noderated by the Staff Secretary. The feedback is al so

di scussed at the neetings of Head of Departnents. Thereafter, the suggestions
are inplemented through Internal Quality Assurance Cell. The Career Counselling
and Placenment Cell is involved in providing career inputs, updating students
about the various career options, assisting the student conmunity about the
various courses being run by other institutes of Hi gher Education. This year
the institution experinmented with online feedback from students through a
questionnaire available as a google formlinked to the college website. The
students were encouraged to fill the feedback through the Iink. A random sanple
of students filled the feedback fornms. Printouts of the responses were taken
and anal ysed. A report was conpil ed based on the analysis of the responses.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA UG 645 645 645
BSc UG 161 161 161
BCom UG 250 250 250
BCA UG 50 50 50
PGDCA PG 50 50 50
VA PG 60 60 60
MCom PG 20 20 20
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2446 72 23 Nill 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms




Resources)
37 37 3 5 5 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee system has been introduced in our college during the year 2016. In this system, the students
of the college have been counselled and inspired for their higher studies, competitive examination etc.. In
addition to this, the common problems of the students such as results, online registration, continuous
comprehensive assessment, assignments, tutorials etc have also been redressed by the concerned faculty
members or committees. Since Paonta Sahib is an industrially concentrated town of the state, therefore to cater
the increasing industrial demand for human resources, the special focus is laid on the various employment
opportunities in the private sector. This mentor-mentee system had been planned to introduced into the first and
second year students of the college under the annual mode but could not be introduced. Therefore presently the
college does not have the well structured mentor-mentee system, but the teachers always monitor the students
activities i.e. academic, cultural, sports and other cocurricular activities etc. in the class room as well as out side
the class room within the college premises. The students are encouraged to open up and share their feelings
and problems which can include anything varying from personal, academic or peer pressure faced by the
students within and outside the campus. All the issues/concerns of students are properly addressed by all the
concerned faculty members throughout the year in both offline and the online mode as well. Students do
approach their teachers freely for both educational and personal guidance. The teachers counsel them as often
as necessary, advise them how to solve their problems and make them feel confident about improving their
quality of life. Teachers of the students play an important role as a trusted advisor, guiding students in their
academic pursuits and also for their emotional, intellectual and psychological development. The students are
guided to make the optimum use of their college life, maximizing their academic potential and promoting their
personal development. The NSS students not only organised camps and special camps in the college but also
conducted camps in its adopted nearby areas demonstrating various issues to make the people aware about
their health, sanitation and education. The Physical Education Department of the College mentored maximum
number of students in sports activities from time to time throughout the session. They organised various sports
activities throughout the year in which students from different streams participated in different sports activities.
Every year, the Physical Education Department organises Annual Athletic Meet where the students exhibit their
talent and are duly rewarded by the College. To acquaint the students in modern academic developments and
new researches the teachers regularly organize Seminars, Conferences and Extension Lecturers etc...

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2446 37 1: 66

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

37 33 4 2 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9415_ict_tools_1616400605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9415_e_resource_1616400615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9415_Honours_recieved_1616504027.xlsx

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc B Sc 1st Year 14/ 05/ 2019 11/ 09/ 2019
BCom B Com 1st Year 14/ 05/ 2019 11/ 09/ 2019
BA BA 1st Year 14/ 05/ 2019 11/ 09/ 2019
BCA BCA 1st Sem 15/ 11/ 2019 Ni |
VA VA 1st 3rd Sem 26/ 12/ 2019 Nill
VA VA 2nd 4th Sem 29/ 06/ 2019 NIl
BA BA 4t h Sem 09/ 05/ 2019 NIl
BCom B Com 4th Sem 09/ 05/ 2019 Nill
BSc BSc 4th Sem 09/ 05/ 2019 Nill
BA BA 6th Sem 08/ 05/ 2019 NIl
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has a wel | -defined nechani sm of continuous internal evaluation
system whi ch includes marks for nid-term exam nation, assignnents, classroom
sem nars, attendance, Lab CCA, tutorial etc. The CCA systemis designed at
University |level and any nodification in the existing CCA systemis intinmated
and inplenmented at the college level within stipulated tinme period as directed
by the university and the governnent of H machal Pradesh. In the beginning of
academ c session, the students are infornmed through a series of induction
programes for new students about their course structure, evaluation systens
and the procedures involved, and queries, if any, are resolved by the teachers.
The schene of the students® course-w se assessment and eval uati on nethods is
al so comuni cated to the students and parents through col | ege prospectus.
Prospectus contains information about m d-term exam nations, end-term
exam nations, attendance etc. Besides, the counselling is done at the tine of
adm ssi on. Continuous conprehensive Assessnent (CCA) and evaluation is
di scussed by the nenbers of admi ssion cormittee with the students and parents.
Tentative dates and nonth of mid-termand end termexam nation are notified in
col | ege cal endar at the beginning of academ c year. The pattern of exam nation
and papers is explained by subject teachers in the classroons. Al the
i mportant information, changes in evaluation process and new guidelines in this
direction fromthe HP University Shima and the Departnent of Hi gher Education
are discussed in staff council neetings to update the faculty nenbers fromtine
to tine. They are inforned about the syllabus, internal assessnent, and
criteria for assessnent, weightage of marks, form of question paper, m nor
tests and their wei ghtage, attendance and its wei ghtage as prescribed by the
university. Frequent Tutorial Cl asses are taken to guide and acquaint the
students with the system of continuous internal evaluation. C ass Tests are
conducted fromtinme to tine to evaluate and assess the students’ perfornmance.
Regul ar assignnents are given to the students to evaluate their perfornmance.
Md termexans are al so conducted before the senester to acquaint the students
with the question pattern and exani nation. Attendance of the students is taken
very seriously for their continuous evaluation. In sonme departments National
Sem nars and wor kshops were al so organi sed to acquaint the students with the
upgraded know edge whi ch cones through the research and investigation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9415_Evaluation_1616401543.xlsx

words)

Since the college is affiliated to H nmachal Pradesh University, Shina
therefore the academ c cal endar is designed by the university in consultation
wi th the Department of Hi gher Education, Governnent of H machal Pradesh at the

begi nning of the academ c session each year. The whole programis then
i ncorporated in the prospectus and information brochure of the college at the
commrencenent of the Acadenmic Session i.e. June-July of each year. The academc

cal endar is also uploaded on the college website. The institution adheres to
t he academ c cal endar for the conduct of examination and the related matters.
The cal endar is published in the Prospectus Cum I nformation Booklet and is
distributed to the faculty and the students and al so prom nently displayed on
the notice boards. In addition to the University Academ c cal endar the Coll ege
has its own academnic nonitoring system Keeping in view the total working days
the teachers, prepare subject w se academ c plan to be covered. The Col | ege
pl ans and organi zes the teaching, |earning and eval uati on schedules in
accordance with the acadenm c calendar. In case of any changes in the acadenic
cal endar at the part of the university, the nodifications are again
di ssem nated to the students via notices/classroom announcenents. Though the
college follows the University Calendar for final exanination and the datesheet
i ssued by the university, the Md-Term Exam nati on dates, however, are fixed at
the college |level keeping in view the Youth Festival cal endar of the
Uni versity, and other factors |ike coverage of syllabus.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. gcp.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MA Hi ndi MA PG 14 14 100
VA VA PG 14 14 100
Econom cs
MCom MCom PG 18 15 83
MA Engli sh VA PG 3 3 03
PGDCA PGDCA PG 20 15 75
BCA BCA UG 28 10 36
BCOMV BCom UG 128 87 68
BSC BSc UG 165 108 65
BA BA UG 345 261 76
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://qgcp.ac.in/ wp-

cont ent / upl oads/ 2021/ 05/2.7.1-Partial _Students Satisfaction Survey 2019 N. pdf



http://www.gcp.ac.in
http://gcp.ac.in/wp-content/uploads/2021/05/2.7.1-Partial_Students_Satisfaction_Survey_2019_N.pdf
http://gcp.ac.in/wp-content/uploads/2021/05/2.7.1-Partial_Students_Satisfaction_Survey_2019_N.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 365 DBT Goivt O 1.63 0. 47
Resear ch I ndi a

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Two Days Nati onal Bot any, SGGSJ Govt 25/ 02/ 2020
Wor kshop on Floriculture Col | ege Paonta Sahib
A Wor kshop on Bot any, SGGSJ Govt 14/ 12/ 2019
Phyt ochem cal Screening Col | ege Paonta Sahib
LPG Saf ety Awareness Chemi stry, SGGSJ CGovt 19/ 11/ 2019
Progr ame Col | ege Paonta Sahib

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
None Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Chem stry 1 4. 67



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9415_Awards_won_1616504070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9415_Incubation_centres_1616504080.xlsx

I nt ernati onal Chem stry 1 4.61

I nt ernati onal Economi cs 1 Ni |

I nt ernati onal Economi cs 1 3.6
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Economi cs

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Ef f ect
of
el ectron
rich ?-lin
ker svont he
functi onal
properties
of dyes
featuring
di t hi eno[ 3
,2-b: 2" 3 -
d] pyrrole
donor

Suni |
Kunmar

Dyes and
pi gment s

2019

Nill

T
Rur kee

1

Ef f ect
of
auxiliary
donors and
posi tion
of benzoth
i adi azol e
on the
opti cal
and phot ov
oltaic
properties
of
di thieno [
3,2-b:2' 3
-d]
pyrrole
based sens
itizers

Suni |
Kunar

Sol ar
Ener gy

2020

Nill

T
Rur kee

A study
of the
practices
and
processes

swamni
Nat h

Envi ronm
ental Soc
0- Economi ¢

St udi es

2020

Nill

Sci endo
De
G uyter,
Pol and

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9415_journals_notified_on_UGC_1617697399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9415_Books_and_Chapters_1617698962.xlsx

and
benefit
shari ng of
i mest one
mning in
t he Banour -
Shi va
M ni ng
Region in
H machal
Pr adesh,
I ndi a
Rel ati ve Swami Agricul t 2020 Di rector Nill
Resour ce Nat h ur al ate of
Use Situation Econoni cs
Ef ficiency in India and
in Maize C Statistics
ultivation Depar t nent
A St udy of Agri cul
of Banor - ture, Coop
Shi va eration
Li nest one Far mer s
M ni ng Vel fare
Region in M nistry
H machal of Agri cul
Pr adesh- ture
Farners
Wl fare
Gover nnent
of India
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce Ni |l 1 1 1
per sons
Present ed 5 3 Nill Ni Il
papers

At t ended/ Semi 7 32 Nill 16
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9415_Bibliometrics_1617697623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9415_Index_1616504102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9415_Faculty_participation_1617693576.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Swachh Bhar at under
Sawchhat a Pakhwar a

activities activities
Solidarity March Di saster 4 350
for Awareness managenment cel |
regardi ng D sater
Ri sk Reduction
Mock Drill on Di saster 35 200
Fire Safety Managenment Cell in
col | aborati on
wi thHP State
Di sast er Managenent
Authority Distt
Di sast er nanagenent
Aut hority
nati onal Wrkshop Deptt of 10 184
on Food Chemi stry
Adul teration
Nati onal Workshop Deptt of Botany 10 45
on Floriculture
City Ceanliness NSS 2 75
Drive
Seven Day Speci al NSS 2 109
Canp for Adotion of
Sl um Ar eas
One Day Canp on NSS 2 200
Gandhi jayanti
Pol yt hene
Collection Drive in
surroundi ng Area
Bl ood Donati on NSS 10 30
Canp
Cl eanl i ness NSS 2 24
Awar eness Canp
One day Canp on NSS 2 80

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

on Floriculture

Col | ege Paont a
Sahi b

Benefited
Bl ood Donati on Certificate I MA Dehr adun 60
Canp
Seven Day Speci al Certificate HP Uni versity 109
Canmp for Adotion of Shinm a
Sl um Ar eas
Nati onal Wbrkshop Certificate SGGSJ CGovt 45



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9415_Extension_1616654538.xlsx

Nat i onal
on Food
Adul teration

Wor kshop

Certificate

SGGSJ Govt
Col | ege Paont a
Sahi b

160

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Managenent Cel |
in

Fire Safety

agency activites activites
Ski | | Car eer I ntroduction 5 300
Devel opnent Counsel I'i ng of Skill
Cell, Indian Devel opnent
Institute of Pr ogr ammes
Ski | | (CRM BFSI)
Devel opnent Pvt
Ltd
Pl ant ati on NSS, For est Pl antation in 2 11
Drive Dept t NSS Vati ka
Pl ant ati on NSS, Rotary Plantation in 2 10
Drive C ub Col | ege G ound,
Bot ani cal
Gar den
Pl ant ati on Eco C ub of Pl antation on 3 30
Drive SGGSJ Govt t he Bank of the
Col | ege paonta Ri ver Yamuna
Sahi b HP For est
Deptt, Hari
Yamuna Sahyog
Sami ti
Drug Abuse NSS Deptt of Preventi on of 5 82
Hone, CGovt of Drug abuse and
HP Al cohol i sm
Preventi on of NSS Deptt of Prevention of 2 49
Corruption Drug| Hone, CGovt of Corruption and
Abuse HP Drug Abuse
Al DS Red Ri bbon H V Awar eness 2 26
Awar eness Club Deptt of
Heal th Famly
Wel fare, Covt
of HP
Poshan NSS Deptt of Awar eness 5 41
Abhi yaan Heal th Fam |y regar di ng
Wl fare, Covt Bal anced Di et
of HP Exerci se, Drug
Abuse Dengue
Bl ood NSS, | MA Bl ood 2 60
Donati on Dehr adun, Donati on
Rotary Cl ub
Paont a Sahi b
Fire Safety Di saster Mock Drill on 2 200




col | aboration
w thHP State
D saster
Management
Aut hority Distt
D saster
managenent
Aut hority

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop on Students of Deptt DBT, Govt of 01
Phyt ochemi cal of Chemistry, I ndi a
Scr eeni ng Bot any, & Hi nachal
Institute of
Phar macy, Paonta
Sahi b
Nati onal Wbr kshop St udent s of DBT, Govt of 02
on Floriculture Bot any & Zool ogy, & I ndi a
RHRTS Dhaul akuan,
Sirnmour, HP
Nat i onal Wor kshop St udent s of DBT, Govt of 02
on Food Bot any, Chemistry & I ndi a
Adul teration Zool ogy
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ski | |

Upgr adat i on

I nt roducti on

of Two Skill

Devel opnent
Pr ogr amme

I ndi an
I nstitute of
Ski |l
Devel opnent
Pvt Ltd,

01/ 10/ 2019

30/ 06/ 2020

Gur ugram
Har yana,
H machal
Pr adesh
Kaushal
Vi kas N gam
Shinm a

180

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9415_Students_in_extension_1616654589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9415_Collab_activities_1616503878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9415_Linkages_1616689554.xlsx

students/teachers
participated under MoUs

I ndian Institute 04/ 10/ 2019

of Skill

| nt roducti on of 180

Two Skill

Devel opnent Pvt Ltd Devel opnent
Programes i.e. CRM
and BFSI
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2398026 2398026
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Semnar halls with ICT facilities Exi sting
Cl ass roons Nill
Canpus Area Newl y Added
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful l'y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8868 1444681 58 14809 8926 1459490
Books
754 517245 16 1600 770 518845
Ref er ence
Books
Journal s 8 15264 Nl Ni Il 8 15264
CD & 30 13475 Nl Nl 30 13475
Vi deo
Weedi ng 30 7924 5 725 35 8649



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9415_MoU_1616689529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9415_augmentation_details_1616504154.xlsx

(hard &
soft)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 2 1 1 2 2 19 2 0
g
Added 8 0 0 0 0 0 1 0 0
Tot al 49 2 1 1 2 2 20 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
None Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
99348 99348 2398026 2398026

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various Adninistrative and nmi nt enance comm ttees have been forned for the
general maintenance and mnor repairs relating to electricity, water,
sanitation etc. Building and Furniture Conmttee, Canpus Beautification and
Cleanliness Conmttee, Library Commttee, Sports Affairs Purchase Comittee
Toil et Cleanliness Supervision Commttee and Local Purchase Conmittee take care
of mai ntenance and repair of the areas under their jurisdiction. Further,
Annual Mai ntenance Contracts have been signed for the maintenance and error
free functioning of Conputers and el ectrical equipnent. Any major construction
work is carried out through the approved Govt Procedures. Al these committees
are di spl ayed and upl oaded on the coll ege website. New purchases up to 2 | akh



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9415_e-content_by_teachers_1616504496.xlsx

more than 2 | akh

maj or purchase.

repl acenent fund,
of adm ssion. All

are done with the approval

The needs of

t he approval

of the principal.
of Director
t he purchases are done through the GEM portal

followi ng GFR-2017. There is a purchase committee who works under the
supervision of the Principal
item Limted tender and Open Tender Systemis followed in case of nminor and
library in ternms of periodicals,
and newspapers are net with the funds received fromadm ni strati on,

of the College for

H gher

For the purchase of

itenms costing

Education is required. All
(Governnent e — narket pl ace)

purchase of each and every

books, magazi nes

RUSA , book

amal gamat ed fund. Every student pay sports funds at the tine
the students are provided with the facility to play any gane.

http://gcp.ac.in/wp-content/uploads/2021/05/Administrative-Assignments-2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t 00 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Kapl na Chaw a 86 713152
Schol arshi p Schene/
SC/ OBC/ | RDP/ M norii t
y Schene
b) I nt ernati onal Ni | Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

|1 SD Sponsored
Skil | Devel opnent
Prograns (CRM BFSI)

01/ 10/ 2019

180

Indian Institute
O skill
Devel opnent,

Gur ugr am Har yana
H machal Pradesh
Kaushal Vi kas
Ni gam Shim a

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ski || Nill 190 Nill 21
Devel opnent
Drive
View File



http://gcp.ac.in/wp-content/uploads/2021/05/Administrative-Assignments-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9415_Development_Schemes_1616689751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9415_Guidance_1617703788.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 SD and 50 21 Nill Nill Nill
HPKVN
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BSC BSC SGGSJ Govt MA Engli sh
Medi cal Degr ee
Col | ege
Paonta Sahi b
2019 3 BA BA SGGSJ Govt MA Engli sh
Degr ee
Col | ege
Paont a Sahi b
2019 10 BA BA SGGSJ Govt MA Hi ndi
Degr ee
Col | ege
Paont a Sahi b
2019 5 B Com Commer ce SGGESJ CGovt M Com
Degr ee
Col | ege
Paont a Sahi b
2019 12 BA/ B Com BA/ B Com SGGSJ Govt MA
Degr ee Econoni cs
Col | ege
Paonta Sahi b

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9415_Placement_1617703837.xlsx

Nati onal Sports Day Col | ege Level 100
Cel ebration
Mega Silver Jubil ee Col | ege Local Level 1600
Cul tural Function
Exhi bi ti on
Annual Atheletic Meet Col | ege | evel 200
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege Students Central Association (CSCA), has been nom nated/formed on
merit basis as per the directives of H machal Pradesh University Shima. The
CSCA has between 28-30 nenbers. The four office bearers , nanely the President,
Vice President , General Secretary and the Joint Secretary are nom nated on
nmerit of the Previous year’s Exami nation. The Cl ass Representatives (one from
each cl ass) and The Departnental Representatives( one from Each subject in the
post graduate classes), are also nom nated on nerit basis. Apart fromthis,
Students are nom nated as executive nmenbers fromdifferent clubs, societies and
cells of the college. students are nominated from NSS, Ranger and Rovers,
Performance in Cultural and sports events, Eco Club and other cells of the
Col | ege. The CSCA thus voices the opinion and concerns of students of al
cl asses through their C ass and Departnent Representatives. The Col | ege
Students Central Association representatives are a part of the Building Fund
Conmittee, Sexual Harassnment Cell, Caste and Gender Discrimnation Cell and
al so the College Advisory and Internal Quality Assurance Cell of the Coll ege.
The CSCA nenbers are invited for their opinions in the neetings of the CSCA
Advi sory committee. Even in ordinary circunstances they keep in touch with the
col l ege adm ni stration and offer suggestions for inprovenent of the coll ege.
They al so convey students’ problens to the adm nistration. The students’

Vi ews/ suggestions are taken into account for mmintaining acadeni c nornal cy and
bal ance in the college. A so, while enforcing the Code of Conduct and
di scipline, the student’s representatives are involved and due wei ghtage is
given to their suggestions while inplenenting the sane. A student
suggestion/ conpl ai nt box has been installed in the coll ege where the students
are encouraged to contribute their suggestions/enquiries with regard to their
career, other issues and the required innovative suggestions. The CSCA plays a
vital role in the canpus, in addition to planning events that contributes to
college spirit and community welfare. This gives a chance to students to
di splay their | eadership skills. It is because of the students suggestions and
initiatives that has led to the installation of water purifier and water
coolers in the college. Also the designer sheds as an alternative to the
students conmmon room have al so been made on the advice of the students
representatives. Students Council keep a vigil on the malfunctioning of fans,
wat er, washroons etc and thus hel ps the college adm nistration to maintain them
fromtime to tine. Every year,usually on the 19th Novenber (Foundation Day of
the Coll ege), Annual Cultural Day, PAHAL is organi sed exclusively under the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9415_Activities_Organised_1616504633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9415_awards_in_activities_1616400049.xlsx

auspi ces of the College Students Central Association (CSCA). PAHAL sees
participation fromstudents in various categories. It is a tinme for joy and
cel ebration and a breath of fresh air anobng the routine academ ¢ and sports
calendar. This nmulti-faceted function is a unique blend of cross section
participation of the students reflecting the cultural diversity and talents of
students under one roof.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The GCP Al umi Associ ation has been constituted and regi stered under the
H machal Pradesh Societies Registration Act, 2006 at SDM O fice Paonta Sahib
vi de Registration No. 36/2016 Dated 05/11/2016.

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The conpl ete system of adm ni stration and executing departnents of the college
are fully decentralized by assigning tasks to all nmenbers of faculty and
mnisterial staff through various commttees fornulated to acconplish the

various assignnments pertaining to the quality upgradation, genera
devel opnment al work, academ c excel |l ence, adm ssions, students support
initiatives etc. These committees are entrusted with the execution,

i npl enentati on and the acconplishnent of the goals of the conmttees, clubs and
cells of the college. The Principal acts nainly as the facilitator and the
sanctioning authority of the funds to be allocated for the various
schemes/ programes. The responsibilities are well defined and allotted to
various nmenbers of the commttee by their respective conveners and the concept
of Participatory Managenment is followed. Sone of the inportant committees of
the college include College Advisory Comrittee, Prospectus conmittee, Library
commttee, Time Table Conmittee, Sports conmittee, First-Aid conmttee
Cul tural and Youth Festival committee, Canteen conmittee, House Exam Committ ee,
Bui Il ding and Furniture committee, College Magazine Committee, Schol arship and
Fee Concession Conmittee, Anti Ragging Conm ttee, Book Bank Conmittee and
Grievance Cormittee to prevent Caste Discrimnation. The functioning cells of
the college include 1QAC Cell, RUSA Cell, Career Cuidance Cell, UGC Cell, Anti
Drug Cell, D saster Managenment Cell, Wnen Gievances and Redressal Cell
Besi des, National Service Schene, Red Ri bbon C ub, Eco Club, Red Cross Society,
Bharat Scouts and Cuides are also functioning in the college. In Al these
comm ttees, cells and societies, the menbers of faculty have a fair
participation. Al the above nmentioned commttees work in tandemwi th the
principal and in consultation with the Principal, manage the areas under their
jurisdiction for the benefit of the college and students. Mst of the
i nnovati ve assignments pertaining to quality up gradation are approved and
enforced thorough nultifaceted Internal Quality Assurance Cell of the




Par ent s,

institution consisting of Representatives fromlndustry, Society, Students,
Teachers and al umi .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Admi ssion conmittees are franed by
the Principal of the College for al
the cl asses. Adm ssion coordinators are
appoi nted faculty w se for sciences,
humani ti es, Conmmerce and self- financed
courses to oversee the work of
adm ssion committees. The committees
sort the adm ssion fornms, guide the
students in selection of subjects and
prepare subject wise final nerit lists
in accordance with the university
roster. The admi ssion process is
conducted strictly in accordance with
the rules laid by the University.

Adm ssions to UG and PG Prograns and
Sel f-financing courses is finalized on
the basis of nmerit and roster system of

reservation of seats is applied
wherever the seats are limted.

Economi cal |y weak students are often
hel ped voluntarily by the faculty and
adm ni stration in paynent of fees. The
students are counselled to choose their
subj ect conbi nation by the committee

nmenbers at the tinme of adm ssion.
Through CBCS the students are given
freedomto choose the subjects of their
choice. In a few cases, however, we are

limted by the infrastructure
requi rements and faculty workload in
allotting subjects of choice to al
students. .

I ndustry Interaction / Collaboration

To optimse the external economnies of
the industrial units concentrated in
and around Paonta Sahi b, the
Institution collaborates on various
programres with them The H nacha
Chanmber of Commerce and Industry is an
integral part of the College | QAC and
of fers val uabl e suggesti ons/
recomendati ons for quality enhancenent
in all aspects of the institution in
gener al Peri odi cal Meetings are held
with its nmenbers and different
programes for the benefit of the
students are formul ated and carried out
with their inputs and suggestions. The




Car eer gui dance cell of the college
mai ntai ns professional relations with
the representatives of industry. The HR
managers of various conmpanies remain in
touch with Career Cuidance cell and
they are also invited to the various
departnents of the college to update
the students regarding the required
skills fromthe point of view of the
job market. Students are taken for
i ndustrial visits fromtine to tinme to
keep them abreast of the | atest
devel opnents in this area. Various
em nent personalities are invited by
the career counselling cell to educate
the students regarding | atest trends of
the market. Awareness Progranmmres
related to all fields are organized in
col | aboration with the industries such
as LPG Safety Progranme by the
di stributors of Indane Gas Service.

Human Resource Managenent

Al'l the avail abl e Human Resource
within the college is deployed and
engaged in various activities of the
coll ege in accordance with the
capabilities and aptitude of available
human resources. For optinmum use of
human resource, college provides
friendly work culture, opportunities
for upgrading skills and know edge
t hrough participation in semnars,
conferences , Orientation and refresher
programmes for the faculty. An air
conditioned staff room and Library has
been provided along with provision for
cl ean drinking water and restroons for
the staff and students. Self-appraisa
systemis followed to assess the
performance of individual faculty every
year. Shortage in manpower if any is
periodically intimted to governnent
and | ocal arrangenents are nade with
the help of PTA to nanage it. A
gymasiumis al so provided. Mst of the
wor kpl ace i ssues are settled by the
coll ege administration at the college
level itself. In case of policy issues
concerning the staff, Representations
are forwarded to the governnent through
proper channel and al so through
denocratically el ected Enpl oyee
Associ ations. The enpl oyees can al so
submt their grievances, if any, on the
online portal of the Govt. of H nachal
Pradesh created for this purpose.

Exam nati on and Eval uati on

CCE UG O asses: The evaluation is
done on Conti nuous Conprehensive




Framewor k as desi gned by the H nmachal
Pradesh University . The m d-term exans
are held in the second half of the
session after covering sixty to seventy
percent of the syllabus. As per the
Directions of the university, CCE is
cal cul ated for 30 marks out of which 15
mar ks are awarded on the basis of
performance in md term exans, 5nmarks
on the basis of Attendance and 10 narks
on assi gnnments submtted throughout the
year. End Senester Exans carry naxi mum
mar ks 70 for Non-practical subjects and
50 for practical subjects. Marks for
practicals are awarded out of 20. A
m ni mum of 75 percent attendance is
mandatory for a student to appear in
the exam nation. Below this, a student
is not awarded any marks for
attendance. Academ c assignnents are
given to students which they prepare
and present in the class through
di fferent nodes. The awards received
for the CCE for each student are
upl oaded at the end of the termby the
respective subject teachers on the
onli ne assessnent portal devel oped by
the H machal Pradesh University. The
hard copi es of these awards are
mai nt ai ned by the concerned teacher and
the institution to neet any delay in
the exam nation results. In Practical
subj ects, continuous nonitoring of
attendance, performance and progress of
the students is taken into account for
the evaluation. The college strictly
follows the new I CT enabl ed reforns
rel ated to exam nation and eval uati on.
The Answer Scripts of Md-Term
Exam nation are eval uated by the
concerned subject teachers at the | ocal
| evel . CCE for Post G aduate C asses:
CCE for the subjects concerning post
graduat e cl asses consists of 20 percent
of the maxi mum marks per course of
their end senester exam nation.

St udent s pursui ng post graduate degree
programes are required to nmake a
presentation during a special session/
sem nar consisting of all the faculty
menbers and students of the concerned
departnent. CCE is sent to the
University after the end of ESE with a
back up at departnental and
institutional |evel. Conduct of Annua
Exam nation / End Senester Exam nation
The institution is a University
exam nation centre for the conduct of




Under Graduate and End Senester
Exam nation in respect of all the
programed running in the college. The
exam nation material such as answer
scripts, question papers, secrecy nmeno
etc are supplied by the University. The
exam nations are conducted nostly in
the roons equi pped with CCTV
surveillance by observing strictly the
exam nation codes of conduct and
gui delines framed by the university.
The answer scripts are then sent to the
Eval uation / Secrecy Branch of
Uni versity on the sanme day through
regi stered or speed post. Spot
Eval uation. The institution is also a
Spot Eval uation Centre for evaluating
annual and end senester answer scripts
of Under graduate classes. The Centre
operates through a team of Spot
Eval uation Centre (headed by
Coordi nator) constituted at the
institution [evel, that operates
through a high security multi-Ilayered
control room The Spot Eval uation
Centre is also participated by the
faculty nmenbers of surroundi ng coll eges
for the tinely conpletion of evaluation
wor K.

Teachi ng and Learni ng

skills in the laboratories. Counselling

time to time in which they can di scuss

important role in hel ping the students

The teachers nake special effort to
make the | earning process interactive
and interesting by using both the old
cl assical Lecture Methods and new | CT
enabl ed nethods. Smart C ass roons for
presentations and sem nars are used by
all the departnments. Besides this,
group discussions and tutorials are
al so held. In Practical subjects the
students are encouraged to handl e
various instrunents and inprove their

sessions for students are held from

their weak points in that particul ar

subj ect. Central Library and

departnental |ibraries in Physics,
Bot any, Chemi stry, Zool ogy pl ay

and in augmenting teachi ng-1earning
process.

Curri cul um Devel opnent

Pradesh University ,The curriculumis
consultation with the nenmber of Board

departnent. Therefore, the institution
is just an inplenenting agency. However

The college is affiliated to H nacha
devel oped and approved by HPU in

of Studies (BoS) of different




i nconsi stency/ di screpancy if any
observed in the curriculumis
transmtted to the Vice Chancell or
t hrough Principal for incorporating

requi red anendnents rectification

Research and Devel oprent

The col |l ege admi ni stration encourages
Teachers to carry the research in their
respective discipline of study to
provi de the best of the solution to
some of the vital problens and also to
enhance teachers’ know edge that have a
nmul tiple positive externality for the
students and the society as well.
Teachers are encouraged to undertake
research projects, to participate in
conferences, sem nars and wor kshops
whet her pertaining to the core subjects
or multi-disciplinary. Teaching staff
is regularly intimated regarding
conferences, workshops, short term
courses going to be held at different
pl aces. The teaching faculty nenbers
are regularly informed about various
short-term courses, conferences,
sem nars wor kshops so that they can
make advancenent in their careers. The
teachers are encouraged to pursue
courses through online nodes |ike
SWAYAM National/ Internationa
Conf erences/ semninars/ workshops are
organi zed by the college regularly.
Faculty menbers are regul arly updated
and granted | eave for conferences,
wor kshops and seni nars.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

LI BRARY: There is a nmain Central
Library in the College with reading
room of capacity of 100 students
besi des snal|l departnmental libraries in
Physi cs , Chem stry, Botany Zool ogy. The
mai n Library has e-resource centre with
i nternet connectivity. Qur College has
regi stered in N-LI ST Programe through
I NFLI BNET from Ahnedabad. The Library
has rich collection of Text books,
ref erence books and e-journals. All
books in the library have been entered
in the Library Software SOUL 2.0
version. There are 5 Air Conditioners
in the Library. The e resource centre
inthe library has three conmputers in
addition to two other conputers for use
by the Incharge of the Library.

Phot ocopying facility is also avail able
inthe main library. Two new Newspaper
stands have been added besi des the
exi sting three stands where students
and other visitors can read newspapers




and rmagazi nes. The main Library and
departnental |ibraries are functiona
on all working days. ICT FACILITY: New
I T Labs is being established under the
scheme “Financial Lab Establishment
under Centre of Excellence cum
I ncubation Centre”. The process of
establishing 34 workstation in
nmul ti purpose digital [ab and one
wor kstation for staff room has been
conpl eted but due to | ock down, it
could not be equipped and is stil
under progress. Besides the institution
has One | CT Enabl ed Ml ti purpose Hall
Two Smart Roonms, Two Smart Labs.
PHYSI CAL | NFRASTRUCTURE: The col | ege
has ......acres of existing land with 07
Big C ass Roons, 10 Labs , One MPH
| NSTRUVENTATI ON: A separate Purchase
Conmi ttee has been forned to check the
overal | specifications of the
i nstrunents /equi pnent before placing
it for approval process. Mny
i nstrunments were purchased during the
session 2019-20 to update the | abs as
per the syllabus and to provi de hands
on training experience to students.
These instrunents were purchased by
Depart nment of Chemi stry and Bot any
under the Star Coll ege Schene.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

PMS, Online Redressal of Conplaints
and ot her issues on the portal of
Hi machal Pradesh Governnent.

Fi nance and Accounts

e-sal ary e-pension DBT transfer PFMS
Fee Col | ection Software eschol arship
(nsp / epass)

St udent Admi ssi on and Support

The registration and filling up of
exam nation forns is conpletely online
with the university portal. Al so the
admt cards of students for appearing
in Term End and ESE are generated
online. Schol arship

Exam nati on

The registration and filling up of
exam nation forns is conpletely online
with the university portal. Al so the
admt cards of students for appearing
in Term End and ESE are generated
online. Results of ESE and Yearly
Exam nati on are nmade avail abl e on the
online College Portal and Student
Portal |inked to H nachal Pradesh
Uni versity.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Two Days
Nat i onal
Wor kshop

on Food Ad
ulteration

Nill

27/ 09/ 2019

28/ 09/ 2019

50

NiTl

2020

Two Days
Nat i onal
Wor kshop

on Floricu

[ture

Nill

25/ 02/ 2020

26/ 02/ 2020

25

Ni |l

2019

Wor kshop
on Medi cal
Di agnosi s
First Aid

16.
Wor kshop
on Medi cal
Di agnosi s
First Ald

Nill

19/ 12/ 2020

20/ 12/ 2020

30

NiTl

2019

Wor kshop
on Phytoch
em cal
Scr eeni ng

Nill

14/ 12/ 2019

14/ 12/ 2019

10

NiTl

2020

A
Nat i onal
Sen nar on
Recent
Advances
Fut A
Nat i onal
Seni nar on
Recent
Advances
Future
Trends in

Nill

20/ 02/ 2020

20/ 02/ 2020

15

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9415_Faculty_Emp_1616504839.xlsx

Cheni cal
Sci ences
2019 LPG LPG 30 10
awar eness | awar eness [29/11/2019 [29/11/2019
Programme | Programme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Tr ai ni ng
Wor kshop on
Ofice
Procedure
Fi nanci al
Admi ni stration

23/ 09/ 2019

27/ 09/ 2019

05

UGC Sponsor ed
Refr esher
Course in ICT
(1D

02/ 03/ 2020

14/ 03/ 2020

13

UGC Sponsor ed
Ref r esher
Course in

Engl i sh Foreign
Languages

01/07/ 2019

13/ 07/ 2019

13

UGC Sponsor ed
Cener al

Orientation
Cour se

11/ 09/ 2019

01/10/ 2019

21

UGC Sponsor ed
Ref r esher
Course in
Research

Met hodol ogy in
Sci ences

17/ 09/ 2019

30/ 09/ 2019

14

Onli ne
Ref r esher
Course in

Chemi stry for
Hi gher
Educati on

16/ 02/ 2020

30/ 06/ 2020

112

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

27

6

14

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9415_Development_training_programmes_1616504859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9415_Training_Programmes_1616504893.xlsx

GPF, Pension, CPF, GPF, Pension, CPF, Book bank, Schol arship
Medi cal Rei nbur senent Medi cal rei nbur senent
facility, Goup facility, Goup Insuance
| nsurance, Speci al
DutyLeave for attending
acadeni ¢ conferences and
wor kshops. for

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES, the institution conducts internal and external financial audits at regular
intervals. This external audit for Govt Funds is conducted by the Govt of
H machal Pradesh through the Auditor General of H machal Pradesh on periodic
basis. External audit is carried out by an auditor deputed by the state govt. A
Chartered Accountant is also engaged by the Institution for audit of the Loca
Funds. Internal Audit is conducted by the College Bursar. The account
departnent handles all financial matters with the approval of the bursar (who
is a senior faculty menber) before the final approval by the head of the
institution. During the stock checking of the college by commttees formulated
for this specific purpose, nmenbers of the various departnents check whether the
accounts are mai ntained properly. Internal audit of Parent Teacher Organi sation
Fund is conducted in the General House of PTA which is held annually at the
time of the fornmation of New P T A Executive. During the P T A CGeneral House, a
whit e paper of revenue and expenditure of PTA for the previous year is
presented by the P T A Secretary, and the sane is endorsed by the House. NSS
fund is audited annually by a chartered accountant. All financial transactions
are audited regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Parent Teachers 718800 CGeneral Devel opnent of
Associ ation the Col |l ege and

remuneration for the
tenporarily engaged staff
agai nst the vacant post
(Teachi ng, Non Teachi ng
Support Staff)

No file upl oaded.

6.4.3 — Total corpus fund generated

718800

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Directorate Yes Pri nci pal
of Hi gher
Educati on
Admi nistrative Yes Chartered Acc Yes Col | ege
ount ant, Audi t or Bur sar
General of




Hi machal
Pr adesh

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fencing of Corridors to avoid nobnkey nenace : Rs. 790429 Renuneration of
Teachers engaged tenporarily against the vacant posts Rs. 112435 Paynent to
Sweeper Gardner : 305565

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Installation of Centralized Heavy Duty Generator Set for uninterrupted Power
Supply. 2. Setting up of Career Cuidance Cell for organizing various Talks,
Webi nars, Wirkshops, Skill Devel opnent Programmes. 3. Installation of nore ICT
Enabl ed facilities by creating four smart class roons and two Smart Labs, and
Mul ti-purpose Digital Lab. 4. Expansion and enrichment of Central Library of
the coll ege by addi ng books for post-graduate classes. 5. Construction of
Qut door Multi purpose Stage with designer roof.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 15/10/ 2019 15/ 10/ 2019 15/ 10/ 2019 11
neeti ng
conduct ed
2020 | QAC 10/ 02/ 2020 10/ 02/ 2020 10/ 02/ 2020 11
meeti ng
conduct ed

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Plantation Drive by the NSS vol unteers, Rovers-Rangers and G een waves Eco
Cl ub Vol unteers under C ean G een Canpaign 2. Use of dustbin placed at various
pl aces in the canpus. 3. Mnagenent of Solid Bi odegradabl e Waste through



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9415_Quality_Initiatives_B_1616504948.xlsx

verm conposting pl ant.
Annual
carried out

Ghat

Yamuna tenpl e,
public parks.

Dei j i

4. Fully Plastic and Tobacco Free Canpus.
Canp of NSS: Adoption of Slum Areas of the City,
in college classroons, premnises,
Sahi ba tenpl e,
6.City Cleanliness Drive:

5. Speci al
cl eanliness drive
Shubhkheda, Yamuna Path, Yanmuna
two grounds of the city and two
Vol unteers participated in Cty

Cl eanliness Drive organi sed by adm nistration and collected 5 sacks of plastic

from Bye-Pass Road to College Via H MJDA Col ony. 7.

Best out of Waste

Programme: The volunteers cumrotaracts of the college prepared 71 poly bricks

in the college prem se.
Col l ege and fromtheir hones.

Poster, Essay Witing Conpetition,

8. Jal Shakti

Pai nti ng,

They used the plastic collected fromthe Kul hal

Post er

Col | age nmaking etc organi sed by G een Wave Eco C ub and NSS.

bri dge,

Abhi yan on Water Conservati on:

Sl ogan Witing, meki ng,

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Ranp/ Rai | s

Yes

2

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2020

1

31/12/ 2
019

06

Annual
NSS Canp

d eanl
ness
Drive in
college ¢
| assroons
prem ses,
Shubhkhed
a, Yamuna
Pat h,
Yamuna
Ghat
Yamuna
tenpl e,
Dei |
Sahi ba
tenpl e,

t wo
grounds
of the

city, two
public
par ks.

111

2019

06/ 02/ 2
020

01

Cty d
eanl i ness
Drive

C eanl
ness
Drive
or gani sed
by adm ni
stration
and
col | ected

77




5 sacks
of
pl astic
from Bye-
Pass Road
to
Col | ege
Vi a
HI MUDA
Col ony.

2020

07/ 03/ 2
020

01

Best
Qut of
wast e
Drive

The vol
unt eers
cum
rotaracts
of the
col | ege
prepared
71 poly
bricks in
t he
col | ege
prem se.
They used
t he
pl astic
col l ected
fromthe
Kul hal
Pool ,
Col | ege
and from
their
homes .

37

2019

15/ 10/ 2
019

01

Sol i dar
ity Gty
March for

Mass
Awar eness

Mass
Awar eness
regar di ng
Di saster

Ri sk
Reducti on
in tines
of need.

352

2019

09/ 08/ 2
019

01

Clenlin
ess
Awar eness

Canp

Cleanli
ness
awar eness
in
Col | ege
and its s
urroundin
g shops

26

2020

25/ 12/ 2
020

02

Nat i ona

Wor kshop

on Floric
ul ture

Cut uring
Practices
and Conme
rcializat
i on of Fl
oricul tur

55




2019 1

27/ 09/ 2 02
019

Nat i onal

Wor kshop

on Food A

dul terati
on

Awar eness
about
conmon ad
ul terants
in Food
itemrs and
their
det ection
al ong
with cons
equent
| ega
recour se

194

2019 1

21/ 09/ 2 01
019

Bl ood
Donat i on

Awar eness
regar di ng
t he inpor
tance of
Bl ood
Donat i pon

40

2019 1

18/ 07/ 2 01
019

Pl ant at
ion Drive

Pl ant at
i on on
t he Bank
of River
Yamuna
under Pl a
ntation
G een
I ndi a
Drive

33

2019 1

18/ 08/ 2 14
019

H VvV
Awar eness

Spr eadi ng
Awar eness
anong the
students
Conmuni ty
regar di ng
about
Al DS and
its trans
nm ssi on

28

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus cum
| nformati on Bookl et

12/ 06/ 2019

The Handbook cont ai ns
all the information and
codes of Conduct for
students which they are
expected to follow in
letter

and spirit. These
i nclude:- 1. Mandatory
wearing of ldentity




Cards, 2. Use of Mobile
Phones in Specific Zones.

3. Zero Tol erance of

ragging in and around the

col | ege prem ses. 4.
Prohi bition on

consunption and sal e of
t obacco around the canpus

and spitting on the

wal ls. 5. Prohibition on

Loitering and maki ng
noi se In case of non-

conmpl i ance, appropriate
di sciplinary actions are

t aken

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Teachers Day
Cel ebration

05/ 09/ 2019

05/ 09/ 2019

50

Bl ood Donati on
Canps

14/ 03/ 2020

14/ 03/ 2020

30

Conmrunal Har nony
Week

19/ 11/ 2019

23/ 11/ 2019

10

One Day Canp on
Gandhi Jayanti .
Students were
enl i ght ened about
the Life Principles
of Mahat ma Gandhi .
A Fit India Jogging
rally organi sed
from Housi ng Board
t o Shubhkher a.
Vol unt eers
col l ected pol yt hene
and plastic on the
way. They cl eaned
the Water

02/ 10/ 2019

02/ 10/ 2019

200

Tal ks by Resource
persons on N. S. S,
Char act er-bui | di ng,

Corona Virus, LPG
Safety, First Ad,

Anaemni a, Organ

Donation, Laws

agai nst Cyber

Crinme, Donestic

Vi ol ence etec.

31/ 01/ 2020

05/ 02/ 2020

109

Under the Best
out of Waste
Programe, The
vol unteers cum
rotaracts of the
col l ege prepared 71

07/ 03/ 2020

07/ 03/ 2020

35




poly bricks in the
col | ege prem se
They used the

pl astic collected
fromthe Kul hal

Pool , Coll ege and

fromtheir homes .

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation drive by various Cubs (NSS, G een Wave Eco C ub, Rangers Rovers)

t hroughout the year, 2. Conplete prohibition on the use of single use plastic

in any formand recycling of any plastic found in the college. 3. Safe disposa

of bi odegradabl e waste through verm conposting plant. 4. Rain Water Harvesting
System 5. Tobacco Free canpus. 6. Recycling of waste Paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I. Title of the First Best Practice: Activities under Star College Schene 1
bj ective(s) ? To equip the | aboratories with new instrunents for hands-on
training with advance techniques in the field of lifesciences. ? To provide
inter-disciplinary opportunities for the students of Botany, Chem stry and
Zool ogy and open up future opportunities in the applied field of biochen stry,
bi ot echnol ogy, m crobi ol ogy, biophysics, biostatics and bioinformatics. ? To
provi de hands-on training on skill based courses viz. tissue culture,
floriculture, mushroom cultivation, herbal technol ogy, nedicinal plants,
nursery gardeni ng, Medical Diagnostics, Apiculture, Sericulture, Aquarium Fish
Keeping etc. ? Know edge enrichnment of the students and faculty through guest
| ecture fromthe reputed resource persons fromvarious academ c and research
institutes. 2. The Context The progranme has been fornulated with a viewto
attract, enthuse, sustain and pronote the interest of students for opting for
career in lifesciences. In the era of climte change, epidem cs/pandem cs and
expl odi ng popul ation growth, the scope and potential of biosciences is
i ncreasing exponentially. The activities proposed under the programe have been
framed broadly follow ng an inter-disciplinary approach between Bot any,
Chemi stry, Conputer science, and Zool ogy departnents. The wor kshops and hands-
on training under the proposed programe woul d add val ue to the course
curriculum especially the entrepreneurship- and job-oriented skill-enhancenent
courses like floriculture, nushroomcultivation, herbal technol ogy, medicina
pl ants, nursery gardening, Medical D agnostics, Apiculture, Sericulture,
Aquarium Fi sh Keepi ng, Entonol ogy etc. which can give a new direction to the
future prospects of the students. The programmes and activities proposed are
expected to enrich the practical experience of the students and devel op
creative skills and critical thinking anong the students. Mreover, the faculty
woul d al so be re-energi sed and equi pped with | atest devel opnents and
fam liarised with new technol ogi es and applications in the field of
bi osci ences. About Star Coll ege Schene Star Col | ege Schenme has been initiated
by DBT in 2008 to support colleges and universities offering undergraduate
education to inprove science teaching across the country. DBT is conmitted to
the values of (i) Pursuit of excellence (ii) Acadenic and intellectual freedom
(iii) Creativity and innovation (iv) Diversity (v) Cooperation and
Conmruni cation (vi) accountability. DBT has therefore, |aunched a schene for
i mproving critical thinking and hands on experinmental work at undergraduate
(college) level in sciences. It is expected to encourage, nore students to take
up higher education in science. DBT will identify colleges with anbition and
potential for excellence and provi de acadenm ¢ and physical infrastructure for
achi evi ng excell ence in teaching and uni que exposure of students to




experinental science. 4. Evidence of Success Fully equi pped | aboratories The

| abs have been fully equi pped with new instrunments for hands-on training of the

students. Sem nars, Wrkshops and guest |ectures Major |Inpact of inplenmenting

DBT Star College schene is that the participating departnents started working
toget her and each departnent organi zes interdepartnental activities viz.

Sem nars, workshops, guest |ectures. The participants both teachers and
students were provided with professional know edge on recent devel opnents and
new t echnol ogi cal advances in the field of life sciences. The workshop enhances

the skills of the faculty and notivates themto pursue interdisciplinary

research. The workshops on food adulteration, nedical diagnosis and
floriculture al so served as outreach activities for the various stake hol ders.
Course / Training for non-teaching/ |aboratory staff Training in Lab safety
procedures, firefighting, disaster nmanagenent Mintenance of m croscopes Proper
handl i ng and storage of chem cals, preparation of standard sol utions Training
of laboratory staff in using balances, pH neter, colorineter, potentioneter,
conductivity neter 5. Problens Encountered and Resources Required Organizing
vari ous progranmres during working hours, sometines, has led to sacrificing the
class work. Various Activities under star college scheme viz. Field visits,
Skill training sessions, sem nars, poster presentation Il. Title of the second
best practice: Activities under National Service Scheme (NSS) 1. GOAL: The sole
aimof the NSS is to provide hands on experience to young students in
delivering conmunity service. The programme ains to instil the idea of social
wel fare in students, and to provide service to society w thout bias. NSS
vol unteers work to ensure that everyone who is needy gets help to enhance their
standard of living and lead a |life of dignity. By doing so, volunteers |earn
fromvillages peoples that howto | ead a good |life despite inadequate
resources. it also provides help in natural and man-nmade di sasters by giving
food, clothes and first aid to disaster victins. Mdtto: The notto of Nationa
Service Schenme is NOT ME BUT YOU 2. CONTEXT The idea of involving students in
the task of NSS dates back to the tines of Mahatma Gandhi who tried to inpress
upon his student audi ence that they shoul d al ways keep before themtheir
suprene responsibility. The first duty of the students should be to prepare
t hensel ves for final dedication to the service of the comunity on whose back
they were resting and not to indulge in intellectual luxury. He advised themto
forma living contact and exhorted themto do sonething positive so that the
life of the village mght be raised to higher material and noral |evels. The
schenme has been so effective due to the fact that it is a | ow investnment and
hi gh di vi dend schene that special enphasis has been laid on NSS in the nationa
policy. 3. THE PRACTICE There are two types of progranmes under NSS. These
are:- 1. REGULAR ACTIVITIES : Regular Activities under which students
undertakes various activities in the adopted vill ages, college canpuses and
urban sluns during the working periods or after college hours and 2. SPEC AL
CAMPI NG Speci al Canpi ng programmes under which canps of 7 day’s duration are
organi sed in adopted villages or urban sluns during vacation with sone specific
project in hand and with the invol venent of the local conmunity. An NSS
Vol unteer puts at the outset 120 hours of social work in one year for two years
i.e 240 hours in two years on different progranmes and special canping. After
conmpl eting 240 hours of regular social canpaign, an NSS Vol unteer becones
entitles for certificate. Aspects OF NSS Activities- The NSS progranmres

undertaken either under regul ar or special canping cover four aspects: 1

I NSTI TUTI ONAL WORK: The students nmay be placed in selected wel fare agenci es
out side the campus to work as volunteers 2. | NSTI TUTI ONAL PRQIECTS: | nprovenent

of canpuses, Plantation 3. Cleanliness drive and construction of play fields
etc. 4. RURAL PRQIECTS: Eradication of illiteracy, Health, hygiene, Sanitation
saving drives, construction of rural roads etc. 5. URBAN PROQIECTS: Adult
education, welfare of slumdwellers, training in civil defence, setting up of
first aid posts, hospital work etc. 4. EVIDENCE OF SUCCESS The SEVEN DAYS
SPECI AL CAMP of NSS unit was organised w. e.f.31.01.2020-05. 02. 2020. The uni t




adopt ed Shubhkheda and slum area for the seven days special canp. 1.

Cl eanliness drive was observed in college classroons, prem ses, shubhkheda,
Yarmuna Path, Yanuna Ghat , Yanuna tenple, Deiji Sahiba tenple, two grounds of
the city, two public parks. 2. Awareness through street play on Drug Abuse and

Li teracy Canpaign was done in Slum area Kripal Sheela Road. 3. Tal ks by
Resource persons on N. S.S., Character-building, Corona Virus, LPG Safety, First
Ai d, Anaem a, Organ Donation, Laws agai nst Cyber Crinme, Donestic Violence etc.
were done. 4. Special enphasis on personality devel opnent of volunteer was laid

by organi sing various activities |ike Kabaddi Match, art craft activities,
Qui z, Dance, Skit, declamation, Singing Conpetitions. Wnners were given prizes
whi ch are sponsored by Sun Pharnmaceuticals Ltd. Paonta Sahib. Two Bl ood
Donati on Canp was organi sed in collaboration with Rotary C ub Paonta Sahib on
21st Septenber, 2019 and 14th March, 2020 in which 94 and 30 units of blood was
coll ected by I MA Dehradun team Staff, Volunteers and students enthusiastically
participated in this Blood Donation Canp. More than 80 plants were inplanted in
the col |l ege canpus during Plantation drives on 19th August, 5th Septenber,
2019, 05th June, 2020 and 16th June 2020. The foundation of NSS VATI KA was al so
laid by the unit during the corona pandem c. During the session 2019-20, the
unit witnessed the launch of Fit India Movenent on 29th August, 2019 and
participated in Fit India Plogging rally on 2nd Cctober, 2019. Various
competitions |ike Declamation, poster naking, painting, slogan witing etc.
were held to spread awareness regardi ng Water Conservation. Talks fromthe
dignitaries of the city Dr. Meenakshi Chauhan, M O Kundiyo and Sh. Taranjeet
Singh, DSP, State Vigilance and anti-corruption Bureau , Sirnour were arranged
for “Bal anced Di et Exercise, Eradication O Drug Abuse And Dengue And Poshan
Abhi yan, Drug Abuse Corruption respectively. Volunteers actively participated
to pronote Swachhta Abhi yaan t hrough C eanliness Drives and Awar enss canpai gns
for students in classroons and shopkeepers adjacent to college area. Volunteers
participated in City Cleanliness Drive organised by adm nistration and
collected 5 sacks of plastic fromBye-Pass Road to Coll ege Via H MJDA Col ony.
The Unit is working in collaboration with the Rotary C ub Paonta Sahib to
spread its range of activities like the volunteers participated in Painting

Drive on Yamuna Path, Blood Donation Canps, Plantation on Yanuna Path, and
mar at hon on | ndependence Day, 2019. The volunteers are publicizing the making

of Plastic Bottle Bricks anong the college students and civilians at Kul hal

Pool through Awar eness canpai gn.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcp.ac.in/wp-content/upl oads/2021/05/7.2. 1-Best _practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution firmy advocates inclusive education and parity i.e. equa
opportunities for all irrespective of their financial, I[ingual and academic
backgrounds. Students from diverse cultural, educational socio-linguistic and
from di sadvant aged sections of society study together as a cohesive unit thus
giving rise to holistic |learning environment with no disparity or
discrimnation. Equity is ensured and all are at par. Nominal fee structure,
transparent nerit-based adm ssion procedure and adherence to the State
governnent‘s reservation policy are a few steps towards attaining this
objective. The College is nulti-disciplinary in its orientation. It encourages
t he coexistence of the sciences, the humanities, the liberal arts, commerce
and skill-based courses in IT. Each of these streans is flourishing, and
attracts a | arge nunber of students. The college is geographically well [|ocated
and is considered to be well connected and easily accessible to students from



http://gcp.ac.in/wp-content/uploads/2021/05/7.2.1-Best_practices.pdf

different parts of the Sirmaur district and sone parts of Shima district as
wel | as the adjoining areas of Dehradun district of Utarakhand. The only
Governnent Coll ege in region providing higher education successfully to the
surrounding rural and hilly areas and adj oi ni ng Kyarda Dun valley. Any student
joining the college has to grow as a strong and heal thy hunman bei ng,
intellectually sound, academ cally bright and norally upright. Personality
devel oprment is an anal gam of sound academics, social etiquette, strong
communi cation skills and firmgrounding in manners and universal values. W
focus on an all-round devel opnent of students, thereby placing equal enphasis
on academ c and non-academi c activities. Extension activities are carried out
by NSS and Rovers Rangers. W have been excelling in sports and our students
have consistently been representing HP University in Inter-Varsity Tournanments
i n Hockey and Football. W have a spaci ous playground. The NSS units of the
col l ege, through various extension activities related to different aspects of
social life, have sensitized the students towards diversity issues and
generated social responsibility anong students towards all the sections of
community. These units have inparted required skills to the volunteers and
ot her students to adapt to the changi ng needs of the society and try to
contribute positively to the welfare of the society and to incul cate the val ue
of discipline in work and conduct anong the students. Further, through its
activities such as Tree Plantation, Cultural Programme, C eanliness drives
Green Canpaign, National Nutritional Canpaign etc. the NSS units engage
students in issues of gender equality, human rights and ecology in order to
meke them socially aware and responsible citizens of the society.

Provide the weblink of the institution

http://gcp.ac.in/wp-
cont ent / upl oads/ 2021/ 05/7.3.1-1nstitutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Criterion | 1. A Special Wrkshop / Training Programre on Skill Devel opnent to
be organi sed for the outgoing students for bridging the skill gap fromthe point
of view of Industry and Market. This training programme will be organised in

collaboration with industrial experts. 2. Introduction of Feedback System for

Onl i ne-Teaching — Learning for students of all streanms and classes. 3. Series of

I nduction progranme to be started for the new entrant students of First Year for
the conpl ete update of their course curriculumnecessitated by online classes due

to covidl9 pandemic. Criterion-11 1. One Mdxre class roomto be converted into
Smart C ass room having all audio-visual aids. 2. Re-installation of audio-visua
systemin Room No. 202 Criterion-l111 1. Conplete the task of setting up of the

Mul ti-purpose Digital Lab cumIncubation centre by installation of conputer
systenms for the workstations installed in the Miulti-purpose Digital Lab and staff
room 2. A Series of Extension/ Students Qutreach and Col | aborative activities to
be organised by different Cells/Cubs fromtinme to time. Criterion-1V 1. To
purchase the reference books for the college library for the post graduate
classes. 2. Milti-purpose Hall, Milti-purpose D gital Lab, Central Library and
Main Ofice to be equipped with the purchase and installation of Air Conditioners
3. The pending renovation of college playground to be completed. 4. One nore

wat er cooler with nultiple extension of water tapes to be installed near the
col l ege playground along with soak pit. 5. Renovation overhauling of all the

toil ets/washroomwi th proper sanitization facility. 6. Principal’s Ofice will be
renovated and refurni shed for adequate seating arrangenent. 7. The Construction
of Qutdoor Multi-purpose Stage with Designer Roof to be conpleted. 8. Creation of
More | CT Enabl ed C ass Roons and Digital Labs.Reorgani sation and upgradation of
the Coll ege website as per NAAC paraneters. 9. Provision of Hi gh Speed Internet
Connection with increased bandw dth through OFC connecting the whol e coll ege
premi se. Criterion-V 1. A series of special sessions, |lectures, webinars to be
organi sed by Career Cuidance Cell. 2. Special inter-faculty talks on NEP 2020,



http://gcp.ac.in/wp-content/uploads/2021/05/7.3.1-Institutional_Distinctiveness.pdf
http://gcp.ac.in/wp-content/uploads/2021/05/7.3.1-Institutional_Distinctiveness.pdf

its inmplications for various stake holders will be organised. 3. Existing Wnen
Gievances Cell to be replaced by Wnen Devel opnent Cell (WDC) 4. Setting up of
Internal Conplaint Cell (I1CC) in accordance with Vishakha Guidelines 5. Devising
a proper mechanismto capture the data regardi ng Student Progression to Hi gher
Education. 6. NCC Wng in the College to be started. 7. College Al umi
Association to be further strengthened. Criterion-VI 1. Introduction of Adm ssion
Process for students in the Online Mode along with deposition of Adm ssion Fee.

2. Inspiring/ Encouraging the faculty nenbers to participate in research-oriented
wor kshops, Seminars, Oientation Refresher Courses, Conferences, Wbinars etc in
Online Mode al so. 3. SOP for proper sanitization of canpus will be introduced and
acquisition of all necessary covid care articles Criterion-VIlI 1. Solar Lights
(as a non-conventional and renewabl e resource of green power) to be installed in
the col |l ege canpus. 2. Gender Equity Programmes to be conducted under Wnen

Devel opnent Cel | .
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